Ravenswood City School District

2019-2020 Certificated Salary Schedule — Annual

Effective July 1, 2019
5.5% increase over 2018-2019 salary schedule
AB c* D E F
Intern 0-44 Units 45-59 Units 60-74 Units 75+ Units
1 51,823 53,479 55,542 57,606 59,672
2 53,479 55,542 57,606 59,672 61,739
3 53,479 57,606 59,672 61,739 63,803
4 53,479 59,672 61,739 63,803 65,871
5 53,479 61,739 63,803 65,871 67,935
6 53,479 63,803 65,871 67,935 70,000
7 53,479 65,871 67,935 70,000 72,066
8 53,479 67,935 70,000 72,066 74,136
9 53,479 70,000 72,066 74,136 76,198
10 | 53,479 72,066 74,136 76,198 78,265
11 | 53,479 74,136 76,198 78,265 80,319
12 | 53,479 74,136 76,198 81,100 83,148
13 83,937 85,975
14 86,772 88,802
15 88,670 90,698
16 89,346 91,376
17 90,022 92,051
18 90,699 92,729
19 91,375 93,404
20 92,051 94,083
21 92,729 94,759
22 93,404 95,437
23 94,083 96,818
$51,823 Minimum salary for 1.0 FTE

*Employee must hold preliminary or clear credential to advance to Range C

Educational Incentive Salary Add-ons

Annual $1,002 Master’s Degree

Annual $1,002 Second Advanced Degree (must be related to field of education)
Annual $3,000 National Board Certification in Teaching

Stipends
Annual $6,000 C&I District Lead, Reading Specialist/Literacy Coach (contingent on outside funding)

Annual $4,000 Spanish Bilingual Authorization (must serve in dual immersion setting)
Annual $5,000 Special Education Teacher

Annual $3,000 Spanish Bilingual Authorization - Special Education Teacher

$1,000 Coaching Stipend per Sport

$250 Daily Rate for Teacher in Charge

S50 Hourly Rate for extended duty - effective June 17, 2019

$300 per Night for Overnight Field Trips



